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5. The ILO Conventions guarantee
the right of entry for unions to enter in workplaces. This must be respected by Governments

and employers, so that workers can exercise their freedom of association.

6. If unionists had the right to strike in solidarity with one another, we could have stopped pri-
vatisations, casualisation and the offshoring of Australian jobs.

7. Australian workers should be equal before the law with employers. When employers use an
alternative workforce (scabs), they are using second parties to achieve an industrial outcome.
The law is unequal where workers cannot support each other with solidarity actions.

8. The ILO states that the right to strike protects all other human rights. Only unions with the
freedom to act, in the same way as employers are free to act, can redress the imbalance of
power.

9. Workplace flexibility has gone too far. This has led to casualisation, insecure employment
and sham contracting. An unfettered market, not contained by the workers right to strike, re-
duces conditions and the take home pay of working people.

10. Only through the right to strike will restrictions on their ability to trade freely be lifted on
workers, allowing them to operate as freely as employers in the pursuit of their interests
within the economy. In this way unions will be able to live out their purpose in the protection

and advancement of all working people and their communities.




